
 

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES  

 

           7.1 - Institutional Values and Social Responsibilities  

 

 

 

 

 

 

 

 

 

 

 



 

 

7.1.1 - Measures initiated by the Institution for the promotion of gender equity 

during the  last 5 year.   

ANNUAL GENDER SENSITISATION ACTION PLAN  2022-23 

Shri. G. R. G. Arts, Shri. Y.A.P Commerce and Shri. M.P.D. Science degree 

college Indi, is ensuring equal concern for girls and boys in the institution in all 

curricular ,co-curricular and extracurricular activities .through its proactive 

faculty, staff and student programs ,will look into the following: 

SI 

NO 
Activity Responsibility Time line 

01 Special Lecture on Equal pay for 

Equal work 

Women’s cell Oct -2022 

02 Special lecture on Stri Samman and 

suraksha 

Sociology 

Department 

Nov -2022 

03 Prevention of child marriage Political science 

Department 

Jan -2023 

04 International women’s day Women’s cell Mar-2023 

05 Women and Education  Women’s cell Aug - 2023 

06 Seminar on    Women’s contribution 

to journalism by students 

Kannada Department  Aug-2023 

07 Seminar on Chindi Ayuva Hudugi 

kannada poem by students 

Kannada Department Aug-2023 

 

 

 

 

 



 

 

 

 

ANNUAL GENDER EQUITY SENSITISATION ACTION PLAN:  2021-22 

 Shri. G. R. G. Arts, Shri. Y.A.P Commerce and Shri. M.P.D. Science degree college Indi, is 

ensuring equal concern for girls and boys in the institution in all curricular ,co-curricular and 

extracurricular activities .through its proactive faculty, staff and student programs ,will look 

into the following: 

SI 

NO 
Activity Participants Action plan 

01 Health Food and Hygiene 

Programme  

Students and Staff  Better hygiene leads to to better 

health, Confidence and overall 

growth. 

 Good hygiene is critical for 

preventing the spread of 

infectious diseases. 

02 International Women’s  Day Students and Staff  To bring awareness about the 

Celebration of International 

Women’s Day. 

 To know about Women 

leadership. 

03 Savitribai Pule Jayanti Students and Staff  Progressive thoughts and 

contribution towards women’s 

education and society. 

04 Women Rights and Gender 

equality in politics 

Students and Staff  Awareness programme and 

campaign on Women Rights and 

Gender equality in politics. 

05  Gender discrimination laws 

in India  

Students and Staff  Awareness programme for the 

gender percentage and equality in 

India. 

 



 

ANNUAL GENDER  SENSITISATION ACTION PLAN  2020-21 

Shri. G. R. G. Arts, Shri. Y.A.P Commerce and Shri. M.P.D. Science degree 

college Indi, is ensuring equal concern for girls and boys in the institution in all 

curricular ,co-curricular and extracurricular activities .through its proactive 

faculty, staff and student programs ,will look into the following: 

SI 

NO 
Activity Responsibility Time line 

01  Beti Bachoo Beti 

padhao 

Women cell June-2020 

02 Equal Rights to men 

and women 

Political science 

Department 

July-2020 

03 Gender Equity and 

Human Rights 

Political science 

Department 

Nov-2020 

04 International 

Women’s Day 

Women cell Every year Mar-8 

05 Savitribai pule 

jayanti 

Women cell Every year January first week 

06 Role of education 

and women 

empowerment 

Sociology 

Department 

JAN-2021 

 

 

 

 

 

 



 

ANNUAL GENDER  SENSITISATION ACTION PLAN  2019-20     

Shri. G. R. G. Arts, Shri. Y.A.P Commerce and Shri. M.P.D. Science degree 

college Indi, is ensuring equal concern for girls and boys in the institution in all 

curricular ,co-curricular and extracurricular activities .through its proactive 

faculty, staff and student programs ,will look into the following:                                                 

SI 

NO 
Activity Responsibility Time line 

01 Role of police in 

women safety 

Political science 

Department 

August--2019 

02 Women 

Empowerment 

Women cell Oct-2019 

03 On personality 

development and 

Yoga 

Political science 

Department 

NOV-2019 

04 Speech competition 

on Government 

policies for gender 

equality in India 

Kannada 

Department  

Feb--2020 

05 Essay competition 

on Women’s 

contribution to 

journalism 

Kannada 

Department 

Feb-2020 

06 International 

Women’s day 

Women cell Every year march-8 

 

 

 



 

ANNUAL GENDER SENSITISATION ACTION PLAN  2018-19  

Shri. G. R. G. Arts, Shri. Y.A.P Commerce and Shri. M.P.D. Science degree 

college Indi, is ensuring equal concern for girls and boys in the institution in all 

curricular ,co-curricular and extracurricular activities .through its proactive 

faculty, staff and student programs ,will look into the following:  

SI 

NO 
Activity Responsibility Time line 

01 Gender 

discrimination laws 

in India 

 

 

 

Political science 

Department 

Feb--2019 

02 International 

Womens Day  

Women cell Mar-2019 

03 College level 

chess,mehandi and 

rangoli competition 

Women cell Mar-2019 

04 Gender equity and 

human rights 

Sociology Dept July-2019 

05 Speech on Women 

and Healthcare 

Women cell Nov-2019 

 

 

 

                          



 

 

Policy Document on Gender Equity: 

Gender equality is a human right and Shri. G. R. G. Arts, Shri. Y.A.P Commerce and Shri. 

M.P.D. Science degree college Indi, has formulated Gender Equality Policy to make sure that 

every single member of the college enjoys it. The policy focuses on equal access, opportunities 

and rights for men and women. The details of the policy being as under. 

 

 Give and take respect is the primary policy. 

 The college provides for equal opportunities career for women and men. 

 The college provides opportunities for staff members and students to participate in 

learning opportunities that enable them to cultivate good practices in maintaining gender 

equality. 

 The Institution provides an inclusive learning environment for all genders. 

 The Institution follows fair and transparent procedures for student assessment. 

Progression, attainment of awards and involvement in other college activities. 

 Recruitment, selection and progression are determined only by merit  only. 

 The Institution provides fair and transparent chance for training and promotion of staff 

without gender discrimination. 

 The Institution seeks to increase the number of girl students and the female faculty 

members in the campus. 

 The Principal and the Heads of the Departments actively promote gender equality at all 

levels of academic and administrative works 

 

 

 

 

 

 

 



 

 

Special Lecture on Equal pay for Equal work:12-10-2022 

 

 

 

Special lecture on women and Education:29-05-2023

 



Seminar on   Women’s contribution to journalism by students 

 

Seminar on Chindi Ayuva Hudugi Kannada poem by students 

 

 

 

  



 

 

 

 



 

 



 

 



 

 



 

 

 

 



PAINTING COMPETITION ON WOMEN RELATED 

 

 

 

 



 

CLAY MODELLING 

 

HAIR STYLE COMPETITION 

 

 



 

FOOD FESTIVAL 

 

MEHANDI COMPETITION 

 

 



 

 

 



 

 

 

 

 

 

 

 



 

 

 



       

 

 

 

 

 



PROGRAMME : GENDER EQUALITY IN POLITICS:18-01-2022 

 

 

 

 

 

 

 

 

 



GENDER DISCRIMINATION LAWS IN INDIA:20-07-2022 

 

 

 

 

 

 

 



 

GENDER DISCRIMINATION LAWS IN INDIA:20-07-2022 

 

 

 

 

 



 

 

 



 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 



 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 



 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 



 

ANNUAL GENDER  SENSITISATION ACTION PLAN  2019-20 

SI 

NO 
Activity Responsibility Time line 

01 Women 

Empowerment 

Women cell  

02 On personality 

development and 

Yoga 

Political science 

Department 

 

03 Role of police in 

women safety 

Political science 

Department 

 

04  Women cell  

05  

 

 

 

 

  

06    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES  

7.1.1 - Measures initiated by the Institution for the promotion of gender equity 

during the year  

1. Annual gender sensitization action plan  

2. Specific facilities provided for women in terms of: 

      A. Safety and security 

       B. Counseling 

       C. Common Rooms  

  Response: Yes, gender equity plays a great role in maintaining 

harmony among the students and in the Society. The institution 

keeps initiating several measures for the promotion of gender 

equity. Women constitute 50% of the population. Their 

contribution to the Society and nation depends upon how the 

Society and nation treats them. Higher education aims at 

creating a set of individuals with values inclusiveness and 

equity. There must be provision in the Curriculum for such 

values. The institution has zero tolerance as to the devaluation 

and ignoring of women rights etc. Higher education institutions 

are the best Platforms which alone can bring transformation, 

where neglected women can raise their questions against 

injustice to them. Maintaining gender equity and parity is taken 

as prime important by the institution. Women empowerment 

Cell of the college always keeps striving to protect and promote 

gender equity through various activities that create awareness 

about these rights. Right to equality, is a fundamental right and 

prohibits discrimination of any sort. Right to education, right to 

work and equality between men and women, old age, 

disablement, sickness, congenial working conditions, maternity 

leave etc are important. As per the supreme court judgment. the 

employer has to prevent the commission of sexual harassment 



like acts and give protection against them. In NSS 33% 

reservation is there for girl students. Both units conduct 

awareness rallies and other programmes to create / promote 

awareness among the masses. The institution provides for the 

gender sensitive and congenial working conditions for all types 

of works or employees. Zero tolerance against particular 

discrimination and sexual harassment. Lady students are 

encouraged to take active part in all the activities that are 

conducted on the camps. In total a sort of environment is 

created, where in they are felt in no way lesser to gents. All the 

buildings/classrooms are covered with CC Cameras, Common 

room, Counselling at the time of admission and Visiting doctor 

are arranged in the institution , 

 

 

 

 

 

 

 

 

 

 

 



 

7.1.1: Measures Initiated By The Institution For The Promotion Of      

Gender Equity 

SL NO DOCUMENTS 

1 PHOTOGRAPHS 

2 COUNSELLING CELL REPORTS 

3 WOMEN CELL 

4 LIST PROGRAMMES 

5 VISITING DOCTOR REPORTS  

 

 

 

 

 



 

 

 

 

 

          VISITING DOCTOR REPORTS 

 



 

 



  



 





 



                          PHOTOGRAPHS 

 









 

 

 

 

  


